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N O T I C E  

All questions or other  communica t ions  relat ing to this document  should be sent only to NFPA Head- 
quarters,  addressed to the a t tent ion  of the Commi t t ee  responsible for the document .  

For informat ion  on the procedures for request ing Technica l  Commit tees  to issue Formal Interpreta-  
tions, proposing Tenta t ive  Inter im Amendments ,  proposing amendments  for Commi t t ee  considerat ion,  and 
appeals  on mat ters  re la t ing to the content  of the document ,  write to the Secretary. S tandards  Council ,  Na- 
t ional  Fire Protect ion Association, Bat te rymarch  Park, Quincy, MA 02269. 

A s ta tement ,  wri t ten or oral,  that  is not processed in accordance with Section 16 of the Regulat ions  
Governing Commit tee  Projects shall not be considered the official position of NFPA or any of its Commit -  
tees and shall not be considered to be, nor be relied upon as, a Formal In terpre ta t ion.  

Users of this document  should consult  appl icable  Federal,  State anti local laws and regulations.  NFPA 
does not, by the publ ica t ion  of this document ,  intend to urge action which is not in compl iance  with ap- 
pl icable  laws and this document  may not be construed as doing so. 

Pol icy  Adopted  by N F P A  Board  of Di rec tors  on December  3, 1982 

The  Board of Directors reaffirms that  the Nat ional  Fire Protection Association recognizes that  the tox 
icity of the products  of combust ion is an impor t an t  factor in the loss of life from fire. NFPA has dealt  with 
tha t  subject in its technical  commit tee  documents  for many  years. 

There  is a concern that  the growing use of synthetic mater ia ls  may produce more or addi t iona l  toxic 
products  of combust ion in a fire envi ronment .  The  Board has, therefore, asked all NFPA technical  commit-  
tees to review the documents  for which they are responsible to be sure that  the documents  respond to this 
current  concern.  To assist the commit tees  in mee t ing  this request,  the Board has appoin ted  an advisory 
commi t t ee  to provide specific gu idance  to the technical  commit tees  on questions relat ing to assessing the 
hazards  of the products  of combust ion.  

L i c e n s i n g  Prov is ion  - -  This  document  is copyrighted by the Nat ional  Fire Protection Association 
(NFPA). 

1. Adop t ion  by Refe rence  - -  Public  author i t ies  and others are urged to reference this document  in 
laws, ordinances,  regulations,  adminis t ra t ive  orders or s imi lar  instruments .  Any deletions, addi t ions and 
changes  desired by the adop t ing  author i ty  must  be noted separately.  Those using this method are requested 
to notify the NFPA (Attent ion:  Secretary, S tandards  Council)  in wri t ing of such use. ] ' he  term "adopt ion  by 
reference" means the ci t ing of title and publ i sh ing  informat ion  only. 

2. Adop t ion  by T r a n s c r i p t i o n  i A. Public authori t ies  with l awmaking  or ru le -making  powers only, 
upon writ ten notice to the NFPA (&ttent ion:  Secretary. S tandards  Council),  will be g ran ted  a royahy-free 
license to pr int  and  republ ish this document  in whole or in part ,  with changes and addit ions,  if any. noted 
separately,  in laws, ordinances,  regu!ations,  adminis t ra t ive  orders or s imi lar  ins t ruments  having the force of 
law. provided that:  (1) due notice of NFPA's  copyright  is conta ined in each law and in each copy thereof: 
and.  (2) that  such pr in t ing  and republ ica t ion  is l imited to numbers  sufficient to satisfy the jurisdict ion 's  
l awmaking  or ru lemaking  process. B. Once  this NFPA Code or S tandard  has been adopted  into law, all 
pr int ings  of this document  by publ ic  authori t ies  with l awmaking  or ru lemak ing  powers or any other persons 
desir ing to reproduce this document  or its contents as adopted  by the jur isdict ion in whole or in part ,  in any 
form, upon writ ten request to NFPA (Attent ion:  Secretary, S tandards  Council),  will be g ran ted  a nonex- 
clusive license to print ,  republish,  and  vend this document  in whole or in part ,  with changes and addit ions,  
if any, noted separately provided that  due notice of NFPA's copyright  is conta ined in each copy. Such 
license shall be g ran ted  only upon agreement  to pay NFPA a royalty. This  royalty is required to provide 
funds for the research and development  necessary to cont inue  the work of NFPA and its volunteers in con- 
t inual ly  upda t ing  and revising NFPA standards .  Under  cer ta in  circumstances,  public  authori t ies  with 
l awmaking  or ru lemaking  powers may apply for and  may receive a speci~il royalty when the public  interest 
will be served thereby. 

3. Scope of License  G r a n t  - -  The  terms and condit ions set forth above do not extend to the index to 
this document .  

(For fur ther  explanat ion,  see the Policy Concern ing  the Adoption,  Pr in t ing  and Publ ica t ion  of NFPA 
Documents  which is avai lable  upon request from the NFPA.)  

S t a t e m e n t  on  N F P A  P r o c e d u r e s  

This  mater ia l  has been developed under  the publ ished procedures of the Nat ional  Fire Protect ion 
Association, which are designed to assure the appo in tmen t  of technically competent  Commit tees  having 
ba lanced  representat ion.  Whi le  these procedures assure the highest degree of care] nei ther  the Nat ional  Fire 
Protect ion Association, its members ,  nor those par t i c ipa t ing  in its activities accepts any l iabil i ty resul t ing 
from compl iance  or noncompl iance  with the provisions given herein, for any restrictions imposed on 
mater ia ls  or processes, or for the completeness of the text. 

NFPA has no power or author i ty  to police or enforce compl iance  with the contents of this document  
and any cert i f icat ion of products  s ta t ing compl iance  with requi rements  of this document  is made  at the peril  
of the certifier. 
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Over 16,000 copies sold! 

You can have  impact  on  i s s u e s  
that affect  the f iresafety  industry. . .How? 

Join over 37,000 professionals 
like yourself who belong to 
NFPA! 

S tay on top of developments in fire protection 
techniques, systems and equipment all from 
one comprehensive source. The sixteenth 

edition of the Fire Protection Handbook features 
current information on every aspect of f iresafety... 
facts you'll use again and again. 

Whether you're involved with building design and 
construction, sprinkler installations, firesafety educa- 
tion, fire service training, or any other aspect of fire 
protection and prevention, the Fire Protection Hand- 
book addresses your specific information needs. 

You'll find the latest on building design and construc- 
t ion. . ,  fire model ing. . ,  hazardous waste control . . .  
haz-mat emergency response.. ,  the fire hazards of 
robotics.. ,  aerosol charg ing. . ,  mining and indus- 
trial safety. . .  EMS. It's all here--in one comprehen- 
sive volume that's more extensive and easy-to-use 
than ever before! 

Approximately 1,760 pages, 20 sections on specific 
subjects and occupancies, 173 fact-packed chap- 
ters, and nearly 2,000 illustrations, photographs and 
diagrams! 

For easy ordering, cal l  to l l - f ree  1 - 8 0 0 - 3 4 4 - 3 5 5 5 !  Monday-Friday, 8:30 AM-8:00 PM, ET 
YEST Send m e  copies of the Fire Protection NFPA Member No. 
Handbook. Item No. V5-FPH1686 $75.00 
(NFPA Members $67.50) [] I enclose a check (payable to N F P A =  ~ , , ,  
Plus $2.85 handling. NFPA pays all shlpplng charges [] Please bill me D Charge my ~ [] w._p_~ 
California residents add 6% sales tax Card No. 
Total amount enclosed $. Signature E x p .  
Name ~ National Fire Protection Association 
Address L~JNFP/~ Batterymarch Park, Quincy, MA 02269 

® 

NFPA  

Over 15,000 copies sold! 

City. State. Zip 

W hen you belong to NFPA you' l l  
receive special membersh ip  benefits 
that help you make  informed deci- 

sions and make  your vo ice a stronger one in 
the firesafety communi ty .  Your benefits include: 
1. Voting pr iv i leges on p roposed  changes  to 
exist ing codes  and standards, and on new 
codes  and standards. 

2. Fire Journal  Magazine,  Fire News Newslet- 
ter, and Fire Protection Reference Directory & 
Buyers Guide - -  exclusive members -on l y  
publ icat ions - -  your source for fire statistics, 

reports, investigations, manufacturers,  and 
codes  and standards references. 

3. 10% discount on all products and services. 

4. Special invitations to Annual  and Fall, and 
Regional  Meet ings - -  where  you can compare  
notes with your co l leagues and take a posit ion 
on issues that affect you. All these benefits - -  
plus the pr ide and conf idence that comes  with 
membersh ip  in an internat ional ly-accla imed 
organizat ion can be yours for annual  dues of 
$60.00.  Join NFPA today! 

For easy ordering, call toll-free 1 - 8 0 0 - 3 4 4 - 3 5 5 5 !  Monday-Friday, 8:30 AM-8:00 PM, ET 
YES! Send me an application to join my colleagues at 
NFPA today! 
Name 
Address 

[] I enclose a check (payable to NFPA) 
~q Please bill me [] Charge my S ~ '  [] v ' ~  
Card No. 

City, State, zip Signature Exp 
'3 National Fire Protection Association 

Date Batterymarch Park, Quincy, MA 02269 
Signature NFPA Code V5 

T he Life Safety Code Handbook  puts the 
facts and exp lanat ions you need at your  
f ingertips! The H a n d b o o k  includes: 

• Comple te  text of 1985 Life Safety Code  

• Helpful sect ion-by-sect ion exp lanat ions  of 
the Code  

' • Hundreds  of useful tables and illustrations 

• Formal Interpretat ions - -  wri t ten by the Com- 
mit tee in direct response to field inquir ies 

Information is included on: board and care 
facilities; requi rements for sprinklers in new 
high-r ise health care facilities; provisions for 
revolv ing doors and smoke proof enclosures; 
requi rements for stairwell f loor re-entry; plus 
hundreds  of signif icant changes  from previous 
edit ions. Improve your abil i ty to app ly  the Life 
Safety Code  (NFPA 101) requi rements in your 
fire and life safety profession - -  order your copy 
today! 

For easy order ,  ca l l  toll-free 1-800-344-3555! 
YES! Send me _ _  copies of the Life Safety Code 
Handbook (1985 ed.). Item No. U5-101HB85 $39.50 
(NFPA Members $35.55) 
Plus $2.85 handling. NFPA pays all shlpping charges. 

California residents add 6% sales tax 
Total amount enclosed $ 
Name 
Address 
City. State Zip 

Monday-Friday, 8:30 AM-8:00 PM, ET 

NFPA Member No. 
;q I enclose a check (payable to NFPA) 
[] Please bill me Z Charge my N ~1~' D w--~-~-~' 
Card No. 
Signature Exp 

=J National Fire Protection Association 
Batterymarch Park, Quincy, MA 02269 NIFPA 
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Tentative Interim Amendment 1041-87-1 to 

NFPA 1041 

Standard for 

Fire Service Instructor Professional Qualifications 

1987 Edition 
L 

Pursuant to Section 15 of the NFPA Regulations (;w.'ernmg Committee Prolects, the Natmnal Fnre Protecuon Associa- 
tion has issued the lo]lowmg Tentanve Interim Amendment m NFPA 1041. Standard./br hre Servtce Instructor Profe~rtonal Qual{hca- 
tton~, 1987 edtt0oc~ The TIA ",'.a~ pro<essed by the (;onmuttee on I+LIe ,'<.ervtte lnsvructor Protessmnal Quahfications and 
>,'as issued by the Standards Councd on Aprd 15, 1988. 

A Tentative Interim Amendment is tentative becau+e it has not been processed throut{h lhe ennre standards-making pro- 
cedures. It is interim because tt is effective only between edttions of the standard A TIA automaucallv becomes a Proposal 
of the proponent tor the next ediuon ot the standard, as such. it then n~ subject to all the procedures of the standards making 
process. 

1. Delete 2-1. 

2. Renumber 2-2 to 2-1. 

Col~vr~eht © 1988 
Al l  R~eht.t Reserved 

N A T I O N A L  F I R E  P R O T E C T I O N  A S S O C I A T I O N ,  I N C .  

B a t l e r y m a r c h  Park ,  Q u m c y ,  M A  02269  

1M-5-88-FP 



© 1987 NFPA, All Rights Reserved 

National Professional Qualifications System 

established by the 

Joint Council of National Fire Service Organizations 

Const i tuent  Members  of the 
Joint Council of National Fire Service Organizations 

Fire Marshals Association of Nor th  Amer ica  

In te rna t iona l  Association of Arson Investigators 

In te rna t iona l  Association of Black Professional Fire Fighters 

In te rna t iona l  Association of Fire Chiefs 

In te rna t iona l  Association of Fire Fighters 

In te rna t iona l  Fire Service Tra in ing  Association 

In te rna t iona l  Municipal  Signal Association 

In te rna t iona l  Society of Fire Service Instructors 

Met ropol i tan  Commit tee  of In te rna t iona l  Association of Fire Chiefs 

Nat ional  Fire Protect ion Association 

Nat ional  Volunteer  Fire Council  

The  Joint Council  of Nat ional  Fire Service Organizat ions  consists of leaders of the 
pr incipal  na t ional  organizat ions represent ing the Fire Service of the Uni ted  States. It 
meets per iodical ly  to review current  developments  and to establish areas of common 
interest where cooperat ive efforts of m e m b e r  organizat ions can be used for m a x i m u m  
results. 

An impor t an t  step in the es tabl ishment  of nat ional  s tandards  of professional com- 
petence for the fire service was taken by the Joint Council  on October  25, 1972. 

The  Council  dec ided  that  one area of common interest in which nat ional  collective 
act ion was desirable  was in the es tabl ishment  of s tandards  upon which the levels of 
competency  within the fire service could be de te rmined .  

A commit tee  of the Council  was de legated  the responsibil i ty of p repar ing  an accept-  
able system for the development  of the s tandards .  Following several months  of work, 
dur ing  which the suggestions of const i tuent  organizat ions were incorpora ted ,  the 
Commit tee  submi t ted  the final proposal  to the Joint Council  and  the following system 
was approved  and established: 

1. Commit tees  to develop s tandards  of professional competency,  made  up of peer 
group representat ion;  and 

2. An independen t  Board to oversee and val idate s tandards  developed and the 
implementa t ion  of such s tandards  in a nat ional ly  coord ina ted  cont inuing professional 
development  p rogram for the fire service. 

The  Secretar ia t  for Commit tees  and Board is to be provided by the staff of the Na- 
tional Fire Protect ion Association. 

1. Fire Service Professional Standards Development Committees 

There  are four commit tees ,  each of which is made  up of representatives of organiza-  
tions which are const i tuent  members  of the Joint Council  and certain other  persons 
nomina ted  by the Joint Council ,  collectively. 

The  four commit tees  are respectively responsible for the development  and prepara -  
tion of r ecommended  min imum s tandards  of professional competence  required of: 

1. Fire Fighters 

2. Fire Inspectors and Investigators 



3. Fire Service Instructors 
4. Fire Service Officers. 

Each commit tee is established and operated under  NFPA standards-making pro- 
cedures with one important  variation, which is that no draft  s tandard shall be submit- 
ted to NFPA for final adoption until it has been approved by the National Professional 
Qualifications Board for the Fire Service. 

Standards are prepared for use after final adoption as a basis for nationally standar- 
dized examinations by authorized agencies and the standards are available for adop- 
tion by federal, state and local authorities. 

Committees do not determine, or become involved in, actual certification pro- 
cedures or the direct implementat ion of the standards; they do assist implementing 
agencies by a continuing review and revision of  the standards. 

The  authorized representation on each committee is as follows: 

1. Fire Fighter Qualifications Committee 

International  
International  
International  
International  
International  
National Fire 
Joint Council 

Association of Fire Chiefs 
Association of Fire Fighters 
Association of Black Professional Fire Fighters 
Fire Service Tra in ing  Association 
Society of Fire Service Instructors 
Protection Association 
of National Fire Service Organizations 

2. Fire Inspector and Investigator Qualifications Committee 

Fire Marshals Association of North America 
International  Association of Arson Investigators 
International  Association of  Fire Chiefs 
International  Association of  Fire Fighters 
National  Fire Protection Association 
Joint Council of National Fire Service Organizations 

3. Fire Service Instructor Qualifications Committee 

International  Association of  Fire Chiefs 
International  Association of Fire Fighters 
International  Fire Service Tra in ing  Association 
International  Society of Fire Service Instructors 
National  Fire Protection Association 
Joint Council of  National Fire Service Organizations 

4. Fire Service Officer Qualifications Committee 

Fire Marshals Association of  North America 
International  Association of Fire Chiefs 
International  Association of Fire Fighters 
International  Association of  Black Professional Fire Fighters 
International  Society of Fire Service Instructors 
Metropolitan Committee of the International  Association of 

Fire Chiefs 
National Fire Protection Association 
Joint Council of National  Fire Service Organizations 

2. National Professional Qualifications Board for the Fire Service 

A nine-person Board appointed by the Joint Council to act on behalf of the Council 
in the following duties and responsibilities: 

(i) The  Board is constituted to supervise a nationally coordinated continuing pro- 
fessional development program for the Fire Service. 



(ii) The Board shall be responsive to the needs and opinions of all groups involved 
with the Fire Service and of others, including individuals who have related interests. 

(iii) It shall identify and define levels of professional progression. 

(iv) It shall correlate, review and validate draft standards prepared by the Techni- 
cal Committees established to produce professional standards for each level of fire ser- 
vice responsibility. 

(v) It shall approve all draft standards before such are submitted for final adop- 
tion procedures. 

(vi) It shall be responsible for the accreditation and supervision of any national 
programs of certification and shall coordinate with implementing agencies to ensure 
validity and reliability of the evaluation criteria used in connection with such pro- 
grams. 

C U R R E N T  C O M P O S I T I O N  OF T H E  B O A R D  

Chairman 
Martin E. Grimes 

Fire Protection Management Service International 
39 Indian Ridge Road 
Sudbury, MA 01776 

Secretary 
Robert C. Barr 

National Fire Protection Association 
Batterymarch Park 
Quincy. MA 02269 

Chief Michael R. Brown 
King County Fire District #4 

1016 N 175th Street 
Seattle. WA 98133 

Chief Douglas Forsman 
Champaign Fire Department 

207 White Street 
Champaign, IL 61820 

David B. Gratz 
IAFC 

9316 Brookville Road 
Silver Springs, MD 20910 

Charles Hendricks,  Treasurer 
International Association of Black Professional 

Fire Fighters 
5332 Kershaw Street 

Philadelphia, PA 19131 

John W. Hoglund, Director 
Fire and Rescue Institute 
University of Maryland 

College Park, MD 20740 

Richard O. Kissel 
Professional Fire Fighters 

Union of Indiana 
125 Wesker Park Drive 

Evansville, IN 47712 

George Luther 
Connecticut State Fire Administration 

294 Colony Street 
Meriden, CT 06450 

Duane Pell 
International Association of Fire Fighters 

11036 North 28 Drive # l l l  
Phoenix. AZ 85029 

S T A T E M E N T  BY T H E  B O A R D  AS T O  
T H E  A P P L I C A B I L I T Y  OF S T A N D A R D S  

D E V E L O P E D  U N D E R  T H E  SYSTEM 

Appl i ca t ion  to Exis t ing  Posi t ions  

It is not the intent of the Board that these standards shall have the effect of render- 
ing invalid any rank, qualification and appointment acquired prior to the adoption of 
this standard. 

Upon adoption of any standard, the authority having jurisdiction shall classify its 
existing ranks, qualifications, and appointments to determine equivalency with an ap- 
propriate level of the standard. 

An incumbent of a position established prior to adoption of a standard shall be con- 
sidered qualified and eligible for future progression in accordance with the standards. 

iii 



Existing Systems 
Those existing systems of qual i f icat ions  which meet or exceed these m i n i m u m  stan- 

dards  should cont inue in force. 

It is the intent,  however, that  existing systems of qual i f icat ions that  fail to meet 
these s tandards  be d iscont inued after  adopt ion  of the s tandard ,  so that  all persons ac- 
qu i r ing  qual i f ica t ion thereaf ter  do so in accordance  with this s t andard .  

The  Board  recognizes that ,  at present,  wide variat ions exist in the s tandards  of com- 
petence requi red  of members  of the fire service; and,  that  due to geographic  con- 
s iderat ions and the differ ing requi rements  of the many  organizat ions  providing fire 
protect ion,  higher  levels of competence  than those provided in the s tandards  p roduced  
under  the Nat ional  System may  be desi rable  in cer ta in  areas. 

The  Board considers it essential that  all members  of the fire service eventually 
achieve the m i n i m u m  s tandards .  

Performance Objectives 
The  Board d i rec ted  all commit tees  to develop s tandards  in terms of te rminal  perfor- 

mance  objectives, which are considered the minimum necessary for a person to be con- 
s idered competent  to engage in providing fire service at the respective level and in the 
role specified by the s t andard ,  no ma t t e r  where that  person is serving. 

In this connect ion,  it is pointed out that  the s ta tement  of pe r fo rmance  objectives 
conta ined  in the s tandards  is not a t ra in ing  p rogram outl ine.  A number  of instruc- 
t ional  steps are requi red  for mastery of an objective. Teach ing  outlines will be more  
deta i led  and extensive, as a single object ive can require  many hours of instruction and 
may interre la te  to instruct ion for o ther  objectives. 

The Standards 
The  s tandards  are designed so that  any m e m b e r  of the fire service can achieve the 

level required by various means;  these include par t ic ipa t ion  in state and  local t ra in ing  
programs,  self-study, a t t endance  at colleges offering sui table courses, and by com- 
binat ions  of these means.  

The  s tandards  are the first step: there must also be a control led  testing procedure  by 
which personnel can be officially cert if ied when they have demons t ra ted  their  com- 
petency.  The  Board  stresses that  such testing procedures  are essential to a meaningful  
p rogram of professionalism and,  accordingly,  is p repared ,  in conformance  with the 
direct ions of the Joint  Council  of Nat iona l  Fire Service Organizat ions ,  to review the 
validity and qual i ty  of testing procedures  establ ished by state and local authori t ies ,  
and  to accredi t  such procedures .  

The  Board  strongly r ecommends  that  cer t i f icat ion procedures  be establ ished on a 
statewide basis in every state where no such system exists at present,  and that  every fire 
d e p a r t m e n t  par t i c ipa te  in the p rogram.  

The  es tabl ishment  of s tandards  and testing procedures  will not, in themselves, en- 
sure that  all personnel will achieve the required levels of competency.  It follows that 
t ra in ing  programs  should be developed to p repa re  members  of the fire service to ac- 
quire  the skills and  knowledge necessary to achieve the te rminal  pe r fo rmance  objec- 
tives of the s tandards .  

Th roughou t  the s tandards ,  levels of numer ica l  ascending sequence have been used 
to denote  increasing degrees of responsibil i ty:  e .g. ,  Fire Invest igator  I, II, I11, the 
lowest or basic level being 1. A s imilar  sequence will be used in each s tandard ;  the total 
n u m b e r  of levels varying in accordance  with the n u m b e r  of steps involved in the in- 
d ividual  s t andard .  

Approval of Standard 
This version of  NFPA 1041, Standard for Fire Service Instructor Professional 

Qualifications, was approved  by the Nat ional  Professional Qual i f ica t ions  Board for 
the Fire Service in February ,  1987, with the r ecommenda t ion  that  it be submi t ted  for 
adopt ion  at the NFPA Annua l  Meet ing to be held in Cincinnat i ,  Ohio in May, 1987. 

(The foregoing /,3 not part of  the standard ) 

l V  
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NFPA 1041 

Standard for 

Fire Service Instructor Professional Qualifications 

1987 E d i t i on  

This  edit ion of NFPA 1041, Standard for Fire Service Instructor Professional 
Qualifications, was p repared  by the Technica l  Commit tee  on Fire Service Qualif ica-  
tions, and  acted on by the Nat ional  Fire Protect ion Association, Inc. at its Annual  
Meeting held May 18-21, 1987 in Cincinnat i ,  Ohio.  It was issued by the S tandards  
Council  on June 10, 1987, with an effective da te  of June 30, 1987, and  supersedes all 
previous editions. 

The  1987 edi t ion of this s t andard  has been approved by the Amer ican  Nat ional  
S tandards  Inst i tute.  

Changes other  than  edi tor ia l  are indica ted  by a vertical rule in the marg in  of the 
pages on which they appear .  These lines are included as an aid to the user in identify- 
ing changes from the previous edit ion.  

O r i g i n  and  D e v e l o p m e n t  of  N F P A  1041 

On December  14, 1972 the Nat ional  Professional Qual i f icat ions  Board for the Fire 
Service d i rec ted  the cha i rmen  of four technical  commit tees  to develop m i n i m u m  stan- 
dards  for each of the following areas: fire fighter,  fire instructor,  fire investigator and  
inspector,  and fire officer. 

In compl iance  with this direct ion,  the Fire Service Professional S tandards  Develop- 
ment  Commit tee  for Fire Service Ins t ructor  Qual i f icat ions  met in several general  ses- 
sions and subcommit tee  sessions dur ing  1973, 1974, and 1975. A survey was conducted  
through the State Directors of Fire Service Tra in ing  in an effort to obta in  informat ion  
on existing qual if icat ions for Fire Service Instructor .  Much mater ia l  was reviewed by 
the commit tee .  Th rough  this informat ion  and much commit tee  del ibera t ion ,  and 
through the courtesy of the Delaware State Fire School, a flow char t  of a t ra in ing  pro- 
g ram was constructed.  From this char t  the commit tee  identif ied four distinct levels of 
instructor  responsibilities: (1) to teach; (2) to develop teaching mater ia l ;  (3) to super- 
vise the teaching staff and p rogram:  and (4) to manage ,  budget  and implement  the 
p rogram.  

From this the commit tee  has endeavored  to establish a series of objectives for four 
instructor  levels and identify cur r icu lum which would aid instructor  candida tes  in 
meet ing  these objectives. 

In the report  of the Wingsp read  Conference,  1966, cer tain cri teria for Fire Service 
Professionalization were adopted .  One cri terion stated,  "Professionalization Begins 
with Educa t ion ."  To this end,  keeping in mind  that the quali ty of any educat ional  
p rogram is only as good as its instruct ional  staff, the Fire Service Professional Stan- 
dards  Commit tee  for Fire Service Instructor  Qual i f icat ions  dedicates  these s tandards .  

The  S tanda rd  was revised by the Fire Service Instructor  Qual i f icat ions  Commit tee  
in 1986, and submi t ted  for adopt ion  to the NFPA membersh ip  in May 1987. 
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T e c h n i c a l  C o m m i t t e e  o n  

F i r e  S e r v i c e  I n s t r u c t o r  P r o f e s s i o n a l  

Q u a l i f i c a t i o n s  

Jack K. McElfish, Chairman 
Wallingford Fire Dept., CT 

Rep. Int'l Assn. of Fire Chiefs 

Joseph W. Duffy, Central Connecticut State 
University 

Rep. Joint Council 
Olin L. Greene, Office of State Fire Marshal 

Rep. FMANA 

Eric S. Lamar, IAFF Local 2068 
Rep. IAFF 

Robert L. McLeod, ISFSI 
William J. Vandevort, State Fire Marshals 
Office. CA 

Rep. IFSTA 

Alternates 

Daniel L. Jones, Pinellas Park Fire Dept., FL 
(Alternate toJ. Duffy) 

Kenneth R. LaVoie, City of Hampton Fire 
Administration 

(Alternate to J. McElfish) 

Gary Tokle, NFPA Staff Liaison 

Gerald Monigold, IL Fire Service Inst. Univ. 
of IL 

(Alternate to W. J. Vandevort) 
Marty Richard, Reno Fire Dept., NV 

(Alternate to O. Greene) 

This list represents the membership at the time the Committee was balloted on the text of this edition. 
Since that time, changes in the membership may have occurred. 

NOTE: Membership on a Committee shall not in and of itself constitute an endorsement of the 
Association or any document developed by the Committee on which the member serves. 
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1041-4 FIRE SERVICE INSTRUCTOR PROFESSIONAL QUALIFICATIONS 

N F P A  1041 

Standard for 

Fire Service Instructor 

Professional Qualifications 

1987 Edition 

NOTICE: An asterisk (*) following the number or letter 
designating a paragraph indicates explanatory material on that 
paragraph in Appendix A. 

Information on referenced publications can be found in Ap- 
pendix B. 

Chapter 1 Admin i s t ra t ion  

1-1 Scope. This s tandard identifies the professional 
levels of  competence required of fire service instructors. 

1-2 Purpose .  The  purpose of  this s tandard is to provide 
min imum qualifications for fire service instructors. 

It is not the intent of this s tandard to restrict any 
jur isdict ion f rom exceeding these m i n i m u m  re- 
quirements. 

This s tandard shall cover the entrance requirements, 
and the requirements for the subsequent four levels of 
progression, i.e., Fire Service Instructor I, Fire Service 
Instructor II, Fire Service Instructor III ,  and Fire Service 
Instructor IV. 

1-3 General.  
1-3.1 All of the performance standards for any level of 
fire service instructor shall meet  the following criteria: 
they shall be performed with competence;  each objective 
shall be met in its entirety unless otherwise stated. 

1-3.2 It is not required that the objectives be mastered 
in the order that they appear  in each of the levels of pro- 
gression. 

1-3.3 When  accepted, after fulfilling the entrance re- 
quirements of  Chapter  2 of  this standard,  the individual 
may be called a fire service instructor candidate.  The  fire 
service instructor shall meet all of the objectives for Fire 
Service Instructor I before being certified at that  level, 
and before applying for qualification at the next higher 
level. 

1-3.4 The  Fire Service Instructor I shall meet all of the 
objectives for Fire Service Instructor II before being cer- 
tified at that  level, and before applying for qualification 
at the next higher level. 

1-3.5 The  Fire Service Instructor II  shall meet all of the 
objectives for Fire Service Instructor I II  before being cer- 
tified at that level, and before applying for qualification 
at the next higher level. 

1-3.6 The  Fire Service Instructor I II  shall meet all of 

the objectives for Fire Service Instructor IV before being 
certified at that level. 

1-3.7 This s tandard does not identify the level of skill 
and knowledge of the fire service instructor in the subject 
mat ter  to be taught.  Each training agency should select 
instructors who have appropria te  subject matter  skill, 
knowledge, and ability. 

1-4 Defini t ions .  
Block. A division of  the occupational  analysis con- 

sisting of a group of related tasks with some one factor in 
common.  

Classify. To place into groups having a common  
characteristic; to assign to a particular category. 

Construct.  To draw, to make, to design, to assemble, 
to prepare, or to build. 

Define .  To supply a verbal description (orally or in 
writing) that gives the precise meaning or essential 
qualities. 

Demonstrate.  To perform a set of procedures with or 
without a verbal explanation. 

Describe. To supply a verbal account  (orally or in 
writing) that gives the essential categories, properties and 
relationships. 

Dis t inguish.  To  identify as separate or different by 
marking,  separating into classes or selecting out a com- 
mon kind. 

Identify.  To point out, touch, mark, encircle, 
match,  or pick up. 

Instructor I. A fire service instructor who has 
demonstrated the knowledge of and the ability to conduct  
instruction from prepared material.  

Instructor I I .  A fire service instructor who, in addi- 
tion to meet ing Ins t ructor  I qualifications, has 
demonstrated the knowledge and ability to coordinate 
other instructors, and who is capable of using a variety of 
teaching strategies to develop lesson plans and instruc- 
tional aids based on a task analysis. 

Instructor I I I .  A fire service instructor who, in addi- 
tion to meeting Instructor II qualifications, has 
demonstrated the knowledge and ability to determine 
course objectives, develop course outlines, develop tests, 
prepare lesson plans and support ing aids, and to super- 
vise instructors and support staff. 

Instructor IV.  A fire service instructor who, in addi- 
tion to meeting Instructor III  qualifications, has 
demonstrated the knowledge and ability to administer 
and manage  a fire service training program including 
budget  preparation,  personnel management ,  mainte- 
nance of positive public relations, and organizational 
goal setting. 

Job.  An organized segment of instruction designed to 
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develop sensorimotor skills or technical knowledge. 

Name .  To  supply a verbal label (orally or in writing). 

Orde r .  To  list in order,  to place in sequence, to ar- 
range, or to rearrange.  

Qua l i f i ed .  Having satisfactori!y completed the re- 
quirement  of the objectives. 

Shall .  Indicates a manda to ry  requirement .  

Should.  Indicates a r ecommenda t ion  or that which is 
advised but not required. 

Task .  A job or combinat ion  of jobs requir ing the 
teaching and learning of sensorimotor skills and technical 
information to meet  occupat ional  requirements .  

Uni t .  A division of a block consisting of an organized 
grouping of tasks within that  block. 

Wi th  Competence .  To  demonstra te  knowledge, 
skills, and judgment  needed to perform indicated objec- 
tive satisfactorily. 

Chapter 2 Entrance R e q u i r e m e n t s  

2-1" Genera l .  The  Fire Service Instructor  candidate  
for Instructor  I shall be a qualified Fire Fighter III  as de- 
fined in NFPA 1001, Standard for Fire Fighter Profes- 
sional Qualifications, or meet the NFPA Professional 
Qualifications Standards for the specific fire service 
specialty area in which he/she wishes to teach. 

2-2 Physica l  Requ i r emen t s .  Instructors at each level 
of progression shall possess the physical ability to per form 
all tasks associated with their instruction assignment. 

Chapter 3 Instructor I 

3-1 Genera l .  
3-1.1 The  objectives of this chapter  are based on the 
ability of the Instructor  I to demonst ra te  knowledge and 
skills in the following general  subject areas: 

(a) Communica t ion  
(b) Concepts of Learning 

(c) H u m a n  Relations in the Teach ing /Lea rn ing  Set- 
ting 

(d) Methods of Teach ing  
(e) Organizing the Teach ing /Lea rn ing  Setting 
(f) Performance  Evaluation 
(g) Records and Reports  
(h) Testing and Evaluation 
(i) The  Instructor 's  Roles and Responsibilities 

(j) The  Lesson Plan 
(k) The  Teach ing  Technique  

(1) The  Use of Instructional Materials. 

3-1.2 The  Instructor  I shall define the following terms 
and relate the concepts of these terms to fire service in- 
structional activities: 

(a) Course objectives 

(b) Course outline 
(c) Feedback 
(d) Four-step method 
(e) Instructional materials  
(f) Instructor 

(g) Job 
(h) Job breakdown sheet 
(i) Key points 
(j) Lesson plan 

(k) Level of instruction 
(1) Materials needed 

(m) Methods of instruction 
(n) Min imum acceptable  s tandard 
(o) Motivation 

(p) Occupat ional  analysis 
(q) Per formance  levels 
(r) Progress chart  
(s) Student.  

3-2 T h e  Instructor's Roles and Responsibi l i t ies .  
3-2.1 The  Instructor  I shall specifically locate the posi- 
tion of Instructor  I within the table of organization, iden- 
tifying superiors and describing the instructor 's role 
within the organization. 

3-2.9 The  Instructor I shall describe and classify the in- 
structor 's responsibility to each of the following: 

(a) The  fire service 
(b) The  administrat ion 
(c) The  student.  

3-2.3 The  Instructor  I shall describe Equal Oppor tuni ty  
and Affirmative Action programs as they relate to fire 
service instruction. 

3-2.4 The  Instructor I shall describe safety responsibili- 
ties and practices as they relate to fire service instruction. 

3-3 C o m m u n i c a t i o n .  

3-3.1 The  Instructor  I shall demonstra te  in a teaching 
situation the ability to speak in an easily understood man-  
ner having the following characteristics: 

(a) A clear, effectively pi tched and well-modulated 
voice 

(b) Speech that  is [easonably free f rom language errors 
(c) A style reasonably free f rom manner isms that  

material ly detract  f rom the teaching effort. 
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3-3.2 The  Instructor  I shall describe the following four 
elements of  communica t ion:  

(a) Encoding 

(b) Transmi t t ing  
(c) Receiving 
(d) Decoding. 

3-4 Concepts  of L e a r n i n g .  
3-4.1 The  Instructor I shall describe how the following 
s tudent / ins t ructor  factors influence the teaching/ learn-  
ing process: 

(a) Att i tude 

(b) Experience 
(c) Knowledge 
(d) Educat ion 
(e) Personality 
(f) Physical condition (fatigue, illness, etc.). 

3-4.2 The  Instructor  I shall describe the laws and prin- 
ciples of  learning. 

3-5 H u m a n  Factors  in the T e a c h i n g / L e a r n i n g  Set- 
t ing.  The  Instructor  I shall describe at least two means 
of dealing with each of the following types of students: 

(a) Daydreamer  
(b) Fast learner 
(c) Shy or timid student 
(d) Sidetracker or staller 
(e) Slow learner 
(f) T r o u b l e m a k e r  or "wise guy." 

3-6 In s t ruc t i ona l  Mater ia ls .  The  Instructor I shall 
demonst ra te  the proper  use of the following types of 
teaching aids and demonstra t ion devices generally 
employed in training programs:  

(a) Audio/visual  equ ipment  

(b) Projectable instructional materials  
(c) Nonprojectable  instructional materials.  

3-7 O r g a n i z i n g  the T e a c h i n g / L e a r n i n g  Sett ing.  
3-7.1 The  Instructor  I shall describe how to organize a 
teaching/ learn ing  setting in an indoor or outdoor  facility 
with regard to: 

(a) Adequate  lighting 
(b) Freedom from distraction 

(c) Heat ing,  cooling and ventilation 
(d) Noise control 
(e) Seating 

(f) Use of audio/visual  equ ipment  and teaching aids 
(g) Use of existing classroom facilities such as the 

chalkboard  and bulletin board.  

3-7.2 The  Instructor  I shall describe how to organize a 
teaching/ learn ing  setting at a dri l lground or other out- 
door  facility with regard for: 

(a) Ability for learners to see and hear  all of the in- 
structional effort 

(b) Audible and visible distractions 
(c) Inclement  weather  

(d) Visual aid limitations. 

3-8 The  Lesson Plan .  The  Instructor I shall identify 
and describe the following components  of a lesson plan: 

(a) Job title or topic 
(b) Level of instruction 
(c) Behavioral objectives or per formance  objectives 
(d) Instructional materials  needed 
(e) References 
(f) Prepara t ion step (motivation) 
(g) Presentation step 
(h) Application step 

(i) Lesson summary  
(j) Evaluation step 
(k) Assignment.  

3-9 T h e  T e a c h i n g  T e c h n i q u e .  
3-9.1 The  Instructor  I shall describe methods for con- 
ducting a lesson using the: 

(a) Conference method 
(b) Discussion method 

(c) Demonstra t ion method 
(d) Illustration method 

(e) Lecture method 
(f) Individualized instruction method.  

3-9.2 The  Instructor  I, given the assignment to teach a 
fire service subject, shall demonst ra te  ability to effect 
changes in student behavior  by utilizing a lesson plan and 
a technique that employs the following four steps: 

(a) Prepara t ion (motivat ion) 
(b) Presentation 
(c) Applicat ion 
(d) Testing. 

3-9.3 The  Instructor  I shall describe how to adjust the 
presentat ion to ensure class continuity and student in- 
terest when the class is interrupted by an unscheduled 
event. 

3-10 Test ing and Evaluation.  
3-10.1 The  Instructor  1 shall describe the benefit of 
evaluat ing his /her  own per formance  dur ing an instruc- 
tional activity. 

3-10.2 The  Instructor  I shall identify how to evaluate 
student per formance  in order to provide feedback re- 
garding possible revisions in lesson plans or materials.  

3-10.3 The  Instructor  I shall demonst ra te  knowledge of 
the adminis trat ion and grading of oral, written, and per- 
formance  tests that may be required for student evalua- 
tion. 
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3-10.4 The Instructor I shall describe procedures for 
reducing student failure rates by the following methods: 

(a) Bringing about an improved performance 
(b) Providing individual instruction to improve 

manipulative skill performance 
(c) Tutoring a student to improve technical knowl- 

edge. 

3-11 Training Records and Reports. The Instructor I 
shall describe the benefits and purpose of training records 
and report forms, including progress and achievement 
reports, and demonstrate their completion. 

Chapter 4 Instructor II 

4-1 General .  The objectives of this chapter are based 
on the ability of the Instructor II to demonstrate knowl- 
edge and skills in the following general subject areas: 

(a) Task and Job Analysis 
(b) Preparation of Instructional Materials 
(c) Techniques of Testing and Evaluation 
(d) Writing Behavioral Objectives or Performance 

Objectives. 

4-2 Task and Job Analysis. The Instructor II shall 
define task and job analysis and describe the procedures 
for performing task and job analysis. 

4-3 Behavioral Objectives or Performance Objectives. 
Given general objectives, the Instructor II shall 
demonstrate the ability to develop specific, measurable. 
attainable behavioral objectives or performance objec- 
tives that have three major components: 

(a) What behavior is expected - what the student will 
be able to do 

(b) How the behavior is to be accomplished - the con- 
ditions under which the performance will be evaluated 

(c) To what standard the behavior is to be accom- 
plished - how well the student will be able to perform. 

4-4 Lesson Plan Development. Given a fire service 
subject for which no prepared lesson plan exists, the In- 
structor II shall analyze the subject, determine the ap- 
propriate objectives for the subject, and develop a com- 
prehensive lesson plan which meets the objectives for that 
subject and includes the following components: 

(a) Job title or topic 
(b) Level of instruction 
(c) Objectives (behavioral or performance) 
(d) Materials needed 
(e) References 
(f) Preparation step 
(g) Presentation 
(h) Application step 

(i) Lesson summary 
(j) Evaluation step 
(k) Assignments. 

4-5 Instructional Materials Development. The In- 
structor II shall prepare the following instructional 
materials: 

(a) Overhead transparencies 

(b) Charts 
(c) Diagrams 
(d) Information sheets 
(e) Student worksheets. 

4-6 Teaching/Learning Process. The Instructor II 
shall describe how the following factors influence the 
teaching/learning process: 

(a) Instructional materials 
(b) The teaching/learning setting. 

4-7 Evaluation.  The Instructor II shall construct writ- 
ten questions, oral questions, and performance tests 
based upon the behavioral objectives or performance ob- 
jectives of the lesson. 

4-8 Methods of Instruct ion.  The Instructor II shall 
explain when each of the following methods of instruc- 
tion should be used and describe the relative values of 
each method: 

(a) The conference 

(b) The discussion 
(c) The demonstration 
(d) The illustration 
(e) The lecture 
(f) Group discussion 
(g) Computer aided instruction 
(h) Individualized instruction. 

4-9 References. The Instructor II shall identify sources 
where reference materials required for the development 
of a fire service lesson plan may be obtained. 

Chapter 5 Instructor I I I  

5-1 General .  The objectives of this chapter are based 
on the ability of the Instructor III to demonstrate knowl- 
edge and skills in the following general subject areas: 

(a) Analyzing Fire Service Occupations 
(b) Preparation of Instructional Materials 

(c) Principles of Technical Writing 
(d) Techniques of Administering Tests and Evaluation 
(e) Writing Course Objectives and Instructional Goals. 

5-2 Occupat ional  Analysis. The Instructor III shall 
construct an analysis of a typical fire service occupation 
by dividing the occupation into the following elements: 
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(a) Block 
(b) Unit 
(c) Task 

(d) Job.  

5-3 Development of Materials. 
5-3.1 The  Instructor  III  shall prepare ,  for developmen- 
tal purposes, a comprehensive course outline that in- 
cludes the following components:  

(a) Determinat ion of the needs of students to be en- 
rolled in the course 

(b) Course objectives 
(c) Identification of the jobs to be taught  
(d) Organizat ion of the jobs in a logical teaching se- 

quence 
(e) Establishment of a tentative teaching t ime for each 

job and the entire course. 

5-3.2 Instructional Materials Development. The  In- 
structor III  shall prepare  or select appropr ia te  instruc- 
tional materials,  having analyzed organizational needs 
and programs:  

(a) Film strips 
(b) Motion pictures 
(c) Slides 
(d) Video tapes 
(e) Audio material  
(f) Blueprints 

(g) Mock-ups 
(h) Models 
(i) Photographs 
(j) Program instructional materials  

(k) Self-study material  
(1) Student workbooks 

(m) Text  books 
(n) Compute r  aided instruction. 

5-4 Evaluation. 
5-4.1 The  Instructor IIl  shall construct a written ex- 
aminat ion,  an oral examinat ion,  and a per formance  test, 
all of which meet the following requirements:  

(a) Comprehensive 
(b) Effective 
(c) Free from ambiguit ies in content,  administrat ion 

and grading 
(d) Nondiscr iminatory 
(e) Reliable 
(f) Valid. 

5--4.2 The  Instructor  III  shall construct a test analysis 
and an item analysis that will provide information re- 
gard ing  examinat ion  effectiveness and validity. 

5-4.3 The  Instructor  III  shall define the following terms 
and describe their implications in de termining examina-  
tion effectiveness: 

(a) Criterion reference testing 

(b) 
(c) 
(d) 
(e) 
(0 
(g) 

(h) 

6) 
(j) 
(k) 

5-4.4 
other  

(a) 
tives 

Norm reference testing 
Distribution of scores 
Frequency of scores 
Interval 

Mean 
Median 
Percentage scores 

Percentile scores 
Range of scores 
Standard  deviation. 

Given a summary  of test grades and the results of 
evaluation procedures,  the Instructor III  shall: 
Determine causes of student failure to meet objec- 

(b) Prepare  reports for superiors that  summarize  defi- 
ciencies 

(c) Make recommendat ions  for corrective action that 
will reduce future  failures. 

5-4.5* The  Instructor  I l l  shall describe the re- 
quirements  of the Equal Employment  Oppor tun i ty  Act, 
including guidelines and aff irmative action efforts for 
employee selection and testing. 

5-5 Training Records and Reports. 
5-5.1 The  Instructor IlI  shall construct suitable train- 
ing records and reports. 

Chapter 6 Instructor IV 

6-1 Genera l .  The  objectives of this chapter  are based 
on the ability of the Instructor  IV to demonstra te  knowl- 
edge and skills in the following general subject areas: 

(a) General Management  
(b) Public Relations 
(c) Systems/Data  Analysis 
(d) Tra in ing  Program Management  

(e) Goal Setting. 

6-2 General Management. 
6-2.1 The  Instructor  IV shall demonst ra te  knowledge of 
m a n a g e m e n t  practices, including the following: 

(a) Goal setting 
(b) Budget prepara t ion  and adminis trat ion 

(c) Discipline 
(d) Grievance procedures 
(e) Hiring practices 
(f) Leadership 
(g) Motivation 
(h) Office managemen t  

(i) Promotion policy 
(j) Staff development  
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(k) Termination 

(l) Project writing. 

6-2.2 The Instructor IV shall describe the relationship 
of the fire service with other public safety, community 
and educational entities. 

6-3 Systems/Data Analysis. 
6-3.1 The Instructor IV shall describe the application 
of computer technology as it relates to the training func- 
tion. 

6-3.2 The Instructor IV shall prepare an annual report. 

6-4 Training Program Management. 
6-4.1 The Instructor IV shall construct a schedule for 
training programs and instructional personnel. 

6-4.2 The Instructor IV shall describe an appropriate 
procedure for selecting instructor personnel to teach 
technical fire service subjects based on their skill, knowl- 
edge and ability. 

6-4.3 The Instructor IV shall describe the procedure for 
determining need, development, and implementation of 
fire service training programs on an organizational level. 

6-4.4 Given the need for advanced instructional 
materials, the Instructor IV shall analyze the need for 
and supervise the development of appropriate materials. 

Appendix A 

This Appendix zs not a part of  the requirements o f  this NFPA docu- 
ment, but is included for  information purposes only. 

A-2-1 The specialized and hazardous nature of fire 
fighting requires that applicants demonstrate the ability 
to acquire certain skills, knowledge, attitudes, and, addi- 
tionally, the ability to perform those tasks and functions 
necessary in the protection of life and property. The fire 
service instructor is responsible for providing the instruc- 
tion necessary for these applicants to become qualified 
fire fighters. 

Education. In developing the Fire Service Instructor 
Standards, the Committee identified certain objectives it 
felt were necessary to qualify fire service instructors at the 
four levels of progression. It was not the intent of the 
Committee to establish standardized instructor training 
programs, but to utilize programs already in existence 
throughout the country. The knowledge and skills re- 
quired to perform the stated objectives may be obtained 
from various sources: State Fire Service Training Agen- 
cies, Vocational-Technical Institutions, Community Col- 

leges, Universities, Self-Study, Experience, and other 
educational mediums. 

The committee realizes that some instructor candidates 
may qualify at the various levels without formal training 
and, although formal training is not a prerequisite, it is 
strongly recommended that every fire service instructor 
(1) successfully complete approved formal courses of in- 
struction, (2) additionally, the Committee recommends 
that, to retain certification, instructors attend periodic 
career development and improvement courses and re- 
main active within a fire service training program. 

A-5-4.5 Title 29 Labor, Chapter XIV, Equal Employ- 
ment Opportunity Commission, Part 1607, Guidelines on 
Employee Selection Procedures. 

Appendix B 

This Appendix is not a part o f  the requirements of  this NFPA docu- 
ment, but is included for  information purposes only. 

B-1 Bibliography. 
B-1.1 This is NOT a complete listing or a study guide 

for qualification purposes. These materials were used to 
assist the Committee in compiling this standard. 

Affirmative Action and Equal Employment: ,4 
Guidebook for Employers (2 volumes), U.S. Equal 
Employment Opportunity Commission, U.S. Govern- 
ment Printing Office, 1974 

Fire Service Instructor Training, Fire Service Publica- 
tions, Stillwater, OK, Fourth Edition, 1981 

Instructional Design Process, Jerrold E. Kemp, Harper 
and Row, New York, NY, First Edition, 1985 

Instructors and Their Jobs, W. R. Miller, H. C. Rose, 
American Technical Society, Chicago, IL, Third Edi- 
tion, 1975 

Measurement and Evaluation in Teaching, Norman E. 
Grondund, MacMillan Publishing Co., New York, NY, 
First Edition, 1985 

Preparing Instructional Objectives, R. F. Mager, 
Fearon Publishers, Belmont, CA, 1975 

Selecting and Developing Media for Instruction, 
Donald H. Anderson, Van Nostrand Reinhold Co., New 
York, NY, Second Edition, 1983 

Writing Behavioral Objectives, D. E. Hernandex, 
Harper & Row, New York, NY, 1971 
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SUBMITTING PROPOSALS ON 
NFPA TECHNICAL COMMITTEE DOCUMENTS 

Contact NFPA Standards Administration for final date for receipt of proposals 
on a specific document, 

INSTRUCTIONS 

Please use the forms which follow for submitting proposed amendments. 
Use a separate form for each proposal. 

1. For  each  d o c u m e n t  on which  you are  p ropos ing  a m e n d m e n t  ind ica te :  

(a) T h e  n u m b e r  and  t i t le of  the  d o c u m e n t  

(b) T h e  specif ic  sect ion or  p a r a g r a p h .  

2. Check  the  box i nd i ca t i ng  whe the r  or  not  this p roposa l  r e c o m m e n d s  new text,  revised text,  or  to 
de le te  text.  

. 

4. 

5. 

In the  space  iden t i f i ed  as "P roposa l "  inc lude  the  w o r d i n g  you propose  as new or  revised text,  or  
ind ica te  if  you wish to de le te  text.  

In the space t i t led " S t a t e m e n t  of  P r o b l e m  and  S u b s t a n t i a t i o n  for Proposa l"  s tate the  p r o b l e m  
which  will be resolved by your  r e c o m m e n d a t i o n  and  give the specif ic  reason for your  proposa l  in- 
c l u d i n g  copies  of  tests, research  papers ,  f ire exper ience ,  etc.  If  a s t a t e m e n t  is m o r e  t h a n  200 
words  in length ,  the t echn ica l  c o m m i t t e e  is au tho r i zed  to abs t rac t  it for  the T e c h n i c a l  C o m m i t t e e  
Repor t .  

Check  the  box i n d i c a t i n g  whe the r  or  not  this p roposa l  is o r ig ina l  ma te r i a l ,  and  if it is not,  ind ica te  
source.  

6. If  s u p p l e m e n t a r y  m a t e r i a l  ( pho tog raphs ,  d i ag rams ,  reports ,  e tc . )  is inc luded ,  you m a y  be r e q u i r e d  
to submi t  suff ic ient  copies  for all m e m b e r s  and  a l t e rna tes  of  the technica l  c o m m i t t e e .  

NOTE: The NFPA Regulations Governing Committee Projects in Paragraph 10-10 state: Each proposal shall be submit- 
ted to the Council Secretary and shall include: 

(a) identification of the submitter and his affiliation (Committee, organization, company) where appropriate, and 

(b) identification of the document, paragraph of the document to which the proposal is directed, and 

(c) a statement of the problem and substantiation for the proposal, and 

(d) proposed text of proposal, including the wording to be added, revised (and how revised), or deleted. 



F O R M  F O R  P R O P O S A L S  O N  N F P A  T E C H N I C A L  C O M M I T T E E  D O C U M E N T S  

M a i l  to: Sec re ta ry ,  S t a n d a r d s  C o u n c i l  

N a t i o n a l  F i r e  P r o t e c t i o n  Assoc ia t ion ,  B a t t e r y m a r c h  P a r k ,  Q u i n c y ,  Massachuset ts  02269 

Date  5/18/85 N a m e  John B. Smith Te l .  No.  617-555-1212 

Address 9 Seattle St.. Seattle, WA 02255 

R e p r e s e n t i n g  (Please i n d i c a t e  o r g a n i z a t i o n ,  c o m p a n y  o r  self) Fire Marshals Assn. of North America 

]. a) Document Title: Protective Signaling Systems _NFPA No. &Year NFPA 72D 

b) Section/Paragraph: 2-7.1 (Exception) 

2. P roposa l  r e commends :  (Check one)  [ ]  new text  

[ ]  rev ised  text  
de le t ed  text .  

3. P roposa l  ( i n c l u d e  p roposed  new o r  revised  w o r d i n g ,  o r  i d e n t i f i c a t i o n  of  w o r d i n g  to be dele ted) :  

Delete exception. A 

4. S ta t emen t  of  P r o b l e m  a n d  

A properly installed and mainta 
The occurrence of one or mo 
"trouble" signal because it in 
to future m a l f u n c t i o r  o ~ e  s' 

available on these s y s ~ e ~ y  
it on all systems will broWno_l;e 

; d ' s ~ s ~ b u l d  be free of ground faults. 
~ d ~ a ~ f s  should be required to cause a 
~s a ' ~ d i t i o n  that could contribute 
~qSround fault protection has been widely 

and its cost is negligible. Requiring 
er installations, maintenance and reliability. 

5. [ ]  T h i s  P roposa l  is o r i g i n a l  m a t e r i a l .  

[ ]  T h i s  P roposa l  is no t  o r i g i n a l  m a t e r i a l ;  its source  (if  known)  is as fol lows:  

(Note :  Or ig ina l  ma te r i a l  is cons ide red  to be  the  submi t t e r ' s  o w n  idea based o n  or  as a result  o f  his own  exper i ence ,  t h o u g h t ,  or  r esea rch  a n d ,  to the  best of  his knowledge ,  is no t  cop ied  
f r o m  a n o t h e r  source.)  

I agree to give NFPA all and full rights, including rights of copyright, in this Proposal and I understand that I acquire no rights in 
any publication of NFPA in which this Proposal in this or another similar or analogous form is used. 
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